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IMPACT ASSESSMENT

Directorate

HR,OD & CG

Name of Function or Policy

Band 5/6 run through policy

Brief description of aims of the
Policy/Function

The function of the policy is to guide the
manager or post holder who believes that a
particular band 5 graduate job role has
exceeded the parameters of the
requirements of that job role and then they
should request that the job role is re-
evaluated using the A4C job Evaluation
process.

Status of Function or Policy (i.e. new,
changing, existing)

Update

Name of Lead Officer Completing the
Assessment

Peter Smith

Date of Assessment

11 February 2008

This policy does not adversely impact
on any social group/age.

Equality Impact Assessment due when
policy renewed.




